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Labor-Management Negotiation Simulation Project
Issue Selection
The range of acquisition of benefits by employee spouse should always be extended to all the employee's domestic partners.
In most cases, the benefits enjoyed by the employee spouse are enjoyed by all domestic partners of the employee hence being of no much help. Domestic partners including children and eligible dependents are directly connected to the employee, therefore, need to acquire similar benefits to those obtained by the employee spouse. The local partners have the same obligations as those of the spouse concerning traditional rights, guardianship, probate, and also inheritance.
Written Proposal
Ensuring that the domestic partner also acquires the benefits the employee spouse obtains will be both beneficial to the employees and their families and even the employment company at large. While offering any contract, both the public and the private sectors need to provide benefit plans for the domestic partners as they contribute to the married couples (Shields, et al., 2015). From my research, most of the unmarried employees are less motivated to reveal their skills of expertise due to lack of their domestic partner’s enjoyment of the benefit plans enjoyed by their counter married employees. In most circumstances, unmarried individuals tend to seek jobs from organizations that have implemented the domestic partner benefits plans. 
The extension of employee benefits plan to domestic partner will be of great help to the employing company since the employees will be much motivated to work more so that their domestic partners can proceed enjoying the benefits plans. Additionally, they will be much ready to introduce different innovative measures which in the long run will increase the company performance. 
However, the employing company needs to clearly define the domestic partner to avoid the benefits plan being enjoyed by everybody in one way or the other connected to the employee. For instance, the eligible partners should be at least eighteen years old, should not be very much closely related than would be allowed for a legal marriage under state law, the partner needs to be shattering a committed relationship with employee, should be in an exclusive relationship with the employee, should also be financially interdepended with the employee (Leigh, & Blakely, 2016). 
There has also to be a precise period say six months that the employee has to work whenever they acquire any new type of employment before enrolling the domestic partners. The rage of the benefits to be covered in the domestic partner plan should be identified (Leigh, & Blakely, 2016). My research shows that sick leaves, relocation expenses, access to company property and permission to attend most of the company functions are the most likely benefits that are covered under the domestic partner benefits plan.
Proposal Justification
Domestic partner benefits plan cannot be compared to the benefit plan of couples hence the rules and rights governing the benefits have to change to ensure that there is no exploitation either to the side of the employer or the employee. The federal law income taxes also need to be included though should not treat the domestic partner benefits the 
Most hiring employers need to consider implementing the proposal since it will increase the hiring and retention of employees (the top talented employees) in their companies. Implementation of a domestic partner benefits plan will also help employers to improve employee productivity since the employees will all time feels that they are safe together with their families hence get more motivated to work hard. Companies will also be able to meet union demands since most of the unions advocate for domestic partner benefits.  Lastly, employers need also to consider offering domestic partner benefits for ethical concerns (Lussier,  & Hendon, 2017).
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